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Working for a Living: 
(me and the LC.B.) 


by Karen Ballinger 

In 1976, 1 started working as 
a clerk in the liquor store in the 
small town where I was living 
in New Brunswick. I began 
part-time, later working full- 
time. At that time, women had 
only been working in liquor 
stores for a few years and 
many of the men felt threat- 
ened by the women. Most 
women worked only part-time 
on weekends. I had moved 
with my husband to New 
Brunswick from B.C. so I was 
unaware, at first, that what I 
was doing wasn't considered 
'respectable' for a woman. 
About 90 percent of the cus- 
tomers were men, many of 
them alcoholics. Most of the 
women customers bought 
liquor for their husbands who 
had lost their drivers' licenses 
for being impaired. 

On my fir^ day I was told 
by the manager that he didn't 
approve of married women 
working because he was 
Catholic and believed women 
should stay home with their 
children. He and his wife had 
thirteen children. The manager 
set the schedules and in all the 
time I worked there, some 3 
1/2 years later, I never had 
more than two Saturdays off. 
The assistant manager always 
called me into the office to do 
any typing because he knew 
that as a woman I could obvi- 
ously type. I also got to run the 
cashier more than anyone else 
because women are good at 
that type of thing. I frequently 
made errors in change but it 
never dispelled the myth. 

This was my first 'non-tradi- 
tional' job. I liked being able-to 
wear jeans to work and to 
throw double (24) beer cases 
on piles. It was fun running the 
pallet lifter to move piles of 
beer. The work was easy. 
Many of the regulars came in 
daily for their pint of rum and 
case of beer. The two prices I 
learned first were a case of beer 
$4.75 and Challenge sherry at 
$1.35 a bottle. The sherry 
drinkers would come in three 
or four times a day, every day, 
and would be waiting at 10:00 
a.m. for opening. 


Customers were very crude, 
especially when they were 
drinking. When they came in, 
if I didn't smile at them they 
wanted to know why I was so 
miserable. If I smiled at them, 
they wanted to know if I was 
poking fun at them. Frequently 
they would hold out their 
money for me to take and then 
grab it back, trying to get me to 
hold hands with them. Or they 
would throw it on the counter 
so it would roll off and I'd 
have to bend over to pick it up. 
They would ask if I had sex 
with other men in the store in 
our spare time. They would 
swear at me for any price 
increase. They would ask if I 
was married. After I became 
pregnant they made many 
lewd comments about 'having 
a bun in the oven',Tcnocked up,' 
orVhen was I going to drop 


course they were never there 
when we were unloading 
liquor shipments or stocking 
shelves with bottles. 

There was only one bath- 
room which was off the lunch- 
room. If I wanted to use the 
bathroom I had to walk past 
whoever was eating lunch and 
they could hear everything.* 
One of the other employees 
told me that they initially 
opposed women working in 
their store on the grounds that 
they didn't want to share a 
bathroom with them. Consid- 
ering how easy the work was 
and because it was union 
work, well paid, although bor- 
ing and repetitive, I think 
the men wanted to keep it all 
for themselves. They had an 
easy number going there. The 
manager took long lunch 
breaks and watched the after- 




that young one.' If I refused to 
serve them because they were 
too drunk, the manager would 
often insist that I do so. 

One American, who was 
retired and came up every year 
for six months, was so disgust- 
ing that when I saw him com- 
ing into the store I would take 
a break and go out back if pos- 
sible. He would come in three 
or four times in the afternoon, 
getting progressively more 
coarse with each visit. I could 
always tell when he was really 
drunk because he took out his 
false teeth. 

Many of the men who 
worked in the woods or at the 
fish factory were angry that I 
was supposedly making more 
money than them. They didn't 
think women should be able to 
have government jobs or union 
jobs. One of the duties was to 
stand at the back of the store 
and watch that no one was 
stealing pints. Sometimes 
someone would pick two pints 
off the shelf and put one back 
and pocket the other one. 
However, the customers would 
always say things like: "it must 
be nice to have a job where you 
just stand around all day." Of 


noon movie. He never worked 
on weekends but would drop 
in occasionally to check that 
we were working and not sit- 
ting on the counter, which was 
strictly forbidden. How anyone 
was expected to stand up on a 
concrete floor for 8 hours I 
don't know. 

The manager was nice to me 
only when I became pregnant. 
I guess he felt I was doing my 
'womanly duty'. He made me 
take leave early because he 
said I was unable to perform 
all my assigned duties. I went 
on maternity leave for six 
months and then decided I 
wanted to have my leave 
extended for another six 
months as I was breastfeeding. 
I put in my request and I never 
received a reply from head 
office. The manager showed 
me a letter from them stating 
that my request was turned 
down. At the same time, a man 
in the liquor store put in an 
extended leave to visit his rela- 
tives in Norway and this was 
granted. By this time I was fed 
up with the working condi- 
tions and the attitude of the 
manager and the customers 
and decided to stay home for a 
few months. 
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Emily Editorialises 

What is culture and who has the right to change it? As mem- 
bers of a dominant and repressive culture in Canada, Waspy 
White Women, we Emily editors recognise the need for serious 
change. Concern about Canada's myopic view and intolerance 
for diversity in culture(s) must translate into social /political 
action if any change is to be. Yet there are questions which must 
be asked by the WWW's and answered by our sisters - the 
women whose concerns we have long neglected in our busy lit- 
tle lives. What can we do to help further your agenda in a way 
which will be meaningful? Which path will be the most benefi- 
cial? How can we promote long-term solid change in areas of 
social justice and cultural coexistence? When you really think 
about it, it is amazing that you are still speaking about co- exist 
ing with us at all. 

Aboriginal women in Canada have had the grace and toler- 
ance, throughout their history of forced denial of independent 
cultural expression, to not blow iis up. However well -inten 
tioned and outspoken we have been, we are still essentially col- 
laborators and perpetrators of longterm cultural oppression. Yet 
we have not b^n targets of your frustration. For the most part 
you have internalised your suffering and we have ignored you. 
It is amasing that you are still talking to us. It is our time to 
change and to change our dominating culture which thrives on 
the extinguishing of all others. 

We recognize that in a class society, there are also white 
women scraping together lives for themselves and for their fam- 
ilies in the face of overwhelming economic, physical /emotional 
attacks. As feminists we believe that we must work together to 
bake a new pie - build a new society - instead of fighting each 
other for a piece of the crust.. Working together as allies is not 
only ideal, it is necessary, but we know that we cannot, as usual, 
set the agenda on how to go about doing this. We could start by 
insisting together that all children in Canada study the history 
of aboriginal peoples. And we mean more than stereotypical 
glances at "scalping" and "peace pipes"; we mean a look at your 
ethnic diversity, differing legal and social systems, to start. We 
feel that once there has been a serious effort made in Canada to 
address rampant racism, you may feel we are worth the risk of 
yet another rebuff.. .Canadians may realize you are truly our 
equals in a struggle for justice for all living beings. 

At present our governments are letting us down. It is truly a 
social crime when elected leaders remain unresponsive to the 
calls of their constituents to settle the land claims in a just man- 
ner. The refusal of a privileged white men (educated in a cultur- 
ally biased, white school system) to acknowledge Native 
historical claim in B.C. is a prime example of the existing racism 
and cultural intolerance. It is also indicative of a system where 
the protection of dominant culture, ruling ideology and elitist 
economic interests relies on keeping "the others" at the bottom. 
Similarily the federal government can afford to preserve the 
"rights" of the rich by funding a war for oil while slashing funds 
to education, health, multi- culturalism, and badly needed social 
programs. Of all the Canadians hurt by harmful expenditures 
and monetarism Native women and children are hit the hardest. 
The timing is crucial. Just when funds are so important for the 
advancement of equality issues (which hapf>en to challenge the 
status quo) they are not to be found. As Waspy White Women 

we have come up with one idea which we hope could be helpful 
for Native women who are trying to mobilise - TAKE OVER 
WWW ORGANISATIONS. They could use some enlightened 
cultural analysis. Take over the Emily . There are both paid and 
volunteer positions. There is some existing infrastructure. Infor- 
mation is power - Use it. Share it. People are tired of listening to 
Waspy White Women anyway. 
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Bird's Eye View 


by Sharon Bird 


Aboriginal women in 
Canada have suffered from 
patriarchal structures such 
as the residential school and 
from government policy. 
The oppression of our 
matriarchal system though- 
out the years has taken our 
grandmothers into a dimen- 
sion of reality which is now 
cursed worldwide: poverty. 
An ironic power that 
women experience today, as 
a result of past oppression, 
is the enlightenment, 
rebirth, and reclamation of 
the matriarchy. So it ought 
to be. 

The matriarchy empow- 
ers female members of the 
community. Traditionally 
the female role in Native 
society was that of nurturer 
and care giver. The church 
and government were suc- 
cessful in restructuring the 
traditional female role into a 


patriarchal context. Chil- 
dren suffered culturally and 
linguistically because they 
were raised by oppressed 
individuals. There is a say- 
ing which describes this 
process; "the oppressed 
make the best oppressors." 

So how does an 
oppressed woman know 
when to label or to identify 
oppressive behaviour? For 
Aboriginal women who 
were raised by residential 
school staff (priests, nuns, 
predominantly Irish teach- 
ers and janitors), the process 
of identifying demeaning 
behaviour is nearly impossi- 
ble. These parental proto- 
types were trusted by 
Aboriginal children who in 
turn learned to dehumanize 
themselves. Nobody told 
them this behaviour was 
abnormal. 

Today alcoholism, prosti- 
tution, suicide, self or 
spousal mutilation is too 
common and there is not 


enough active self-defense 
by the victims. Yet how can 
we expect victimized peo- 
ple, on a large scale, to 
defend themselves if the 
patriarchy demeaningly 
labels them as "just a com- 
mon problem." A prevalent 
response to the victims of 
injustice is about as mean- 
ingful as "take two aspirins 
and go to bed." This atti- 
tude dominates the 
approach of the B.C. gov- 
ernment to Aboriginal 
issues. 

As the cycles on a large 
scale repeat themselves, 
non-tribal children of the 
dominant society will learn 
the fundamentals of patriar- 
chal solutions. Conversely, 
tribal children will learn 
resistance and the beauty of 
matriarchy. Empowered 
Aboriginal and non-tribal 
women in the coming ages 
will perfect strategies in 
defending their traditional 
role. 

It is up to the ihen to find 
their role among us. 




Know Your Rights 


by Cathy Richardson 


in 


If you are employed 
British Columbia you do have 
a few rights that you should 
know about. Often women stu- 
dents get stuck with service 
sector summer employers who 
are often 'negligent' when it 
comes to paying the benefits to 
which workers are entitled. All 
workers must receive:-4% holi- 
day pay -Overtime (usually 
time and a half) if you work 
either more than 8 hours in one 
day or over 40 hours in one 
week -Payment for Statuatory 
holidays if you worked 15 of 
the previous 30 days or the day 
before or after a statuatory hol- 
iday. 

If you are being denied one 
of your entitlements here is 
how to lodge a complaint. 
Contact the Employment Stan- 
dards Branch at 1019 Wharf St 
( 387-1220). You can first make 
inquiries by phone but when 
you go to the office bring proof 
of employment with you. An 
old cheque stub or T4 may be 
appropriate. Anonymity 
should be guaranteed and any 
inquiries will be made on 
behalf of all workers. Often 
this entails checking the books 
to see what benefits are not 
being paid out. 


up Employment Standards 
rather than 'discussing' the 
issue with your superiors. Per- 
haps make inquiries of past 
practices with other employees 
you feel you can trust. Legally 
you cannot be fired without 
"just cause" but if an employ- 
er suddenly no longer likes 
your attitude just cause is often 
found. Without a collective 
agreement individual workers 
have relatively little security. 

Due to the nature of the B.C. 
labour climate, some subtlety 
may be necessary when deal- 
ing with these issues. For 
example, if you are certain that 
neglect in paying benefits is 
more than a mere oversight on 
the behalf of your boss, per- 
haps you should quietly call 

If you are treated in ways 
which make you feel uncom- 
fortable due to 'sexual over- 
tones or undertones' you are 
probably experiencing sexual 
harrassment. Trust your own 
instincts. This type of harrass- 
ment can range from verbal 
comments, insinuations, and 
invitations to outright physical 
advances. If there is implied 
reward, advancement or 
favour in return for a sexual 
response you are being sexual- 
ly harrassed. The Employment 
Standards Branch will deal 
with these types of complaints. 


some useful information that 
could save you from your job 



You should also contact the 
B.C. Human Rights Commis- 
sion which is located in the 
same building. 

Often people feel uncom- 
fortable or intimidated about 
making these types of com- 
plaints. Another avenue which 
can be taken is getting the Vic- 
toria Labour Council to act on 
your behalf. It is located at 1 
2750 Quadra St (384-8331). Call 
up and ask for Steve Orcher- 
ton. He will provide advice 
and assistance in dealing with 
violations of worker's rights. 


In order to receive a decent 
wage and some protection aim 
for unionized jobs when trying 
to find work. If you do end up 
in the restaurant or tourism 
industry take all possible steps 
to minimize potential exploita- 
tion - know what you are enti- 
tled to by law and insure that 
you receive it. Please remem- 
ber, if your rights are violated 
and you do not act - the same 
working conditions will be 
perpetuated in ad finitum. 
Women will continue to be 
exploited as long as we contin- 
ue to remain silent. 

And for possible improve- 
ments in the B.C. labour code... 
please remember to vote in the 
next election!!! 







Production 


by Deanna Cook 


Prior to the 
wifcry was an acc 


Tanya Cowie 


Women of the world work 
twice as hard as men. We con- 
stitute half of the world's pop- 
ulation, and we work 
two-thirds the world's work 
hours. Yet, we make only one- 
tenth of the world's income 
and own only one- hundredth 
of the world's property. Two- 
thirds of the world's illiterate 
are women, and worldwide, on 
average, women are paid one- 
half to three-quarters the salary 
of men. 

Even in Sweden, where 
women are mos^liberated^and 
there are actual structures set 
up to aid women in their 
responsibility of bearing and 
caring for children, there are 
still the same old problems. 
Women may get equal pay, but 
they only have theoretical 
access to equal work. Distinct 
sexual divisions of labour are 
still eminent, women domi- 
nate the services market, and 
men dominate the labour mar- 
ket. (and yes, the men that are 
in the services market are the 
decision makers and superi- 
ors.) However, the government 
does give grants to people 
doing jobs which are normally 
dominated by the opposite sex 
(such as women in constucrion 
and men in daycare.) 

As well, there are public 
posters aimed to get men to 
share the burden of child care 
and housework. The Swedish 
government also offers free 
abortions and free contracep- 
tive counselling. Women and 
men are allowed maternity and 
paternity leave from jobs (up 
to six months) and days off if 
their children are sick (up to 
twelve days a year.) 

Other countries in the world 
are not as fortunate as Sweden. 
In Third World countries, 
women struggle daily to meet 
the basic needs of their fami- 
lies. The average working day 
for women working in these 
countries is about sixteen 
hours. Many begin their day at 
4:30-5:00 am. They not only 
need to find for their families 
food, water, firewood, clothes, 
and healthcare, they most like- 
ly have to take on a job outside 
the home. As many women in 
Europe and North America 
face the need for this "double 
job" , we can understand the 
frustration and fatigue of this 
trap, but we at least have many 
conveniences of the first world 
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MIDWIFERY. .."with 
woman". ..woman caring for 
woman. ..woman caring for 
herself...woman controlling her 
own body. ..woman's wis- 
dom.. .in British Columbia this 
is illegal. 
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There is a myth that women 
of the Third World do the 
cooking and raise the kids, 
while the men work in the 
fields. This myth has been 
debunked as it has been 
recorded how many hours 
women spend in the fields, as 
well as in the home. The U.N. 
Food and Agriculture Organi- 
zation states that women are 
responsible for at least fifty per- 
cent of all food production. 
The Economic Commission for 
Africa states that women do 
sixty to eighty percent of all 
agriculture work. They do fifty 
per cent of animal husbandry 
and one hundred percent of 
food processing. 

In a study done in Tanzania, 
on average men work 1800 
hours a year, whereas women 
work 2600 hours a year. It is 
therefore not suprising that in 
the local language, 'Haya', the 
word 'to many literally means 
'the man gets a hoe'!!! 

In India, the average work- 
ing day for a woman is sixteen 
hours. Her chores are divided 
between the household duties, 
cattle tending, and work in the 
fields. With such hard, long 
hours, combined with frequent 
pregnancy, childcare and 
breastfeeding, it is no wonder 
many women suffer from 
physical and emotional 
exhaustion. 

Even though the U.N. 
decade for Women 1975-1985 
was to give more attention in 
development to women, statis- 
tics show that women still 
work long and hard. Countries 
where modern technology has 
been introduced in an effort to 
reduce long labour hours, have 
generally resulted with prob- 
lems. Esther Boserup, an 
African specialist, reported 
that in agricultural villages in 
Africa where new technology 
had been introduced, women's 
share of agricultural labour 
had risen from 55% to 68%. 

In Asia, women also face 
long hours and horrible condi- 
tions. South Korea boasts that 
its export oriented electronics 
industry is an ideal model of 
success. It is not suprising that 
this capitalist success is at the 
expense of women. In the elec- 
tronics industry, out of 100,000 


workers, 90% are young 
females (18 years old to 23 
years old) They work 8-10 
hours a day, and six days a 
week. Many of these factories 
are linked with U.S. invest- 
ment, and pay these women 
only $4 a day. This only allows 
for basic living expenses. 
Nintey-five% of women in 
these factories develop severe 
eye problems during tiieir first 
year of employment, and 
everyone who works in these 
factories for three years will 
have to wear eyeglasses. 

In Malaysian advertising 
aimed at western investment, 
states that 'manual dexterity of 
the oriental female' is fast and 
efficient (and, of course, 
cheap) and therefore an incen- 
tive for prospective investors. 
This is sexist and racist 
exploitation. Many women in 
Malaysian factories must work 
with toxic chemicals and are 
exposed to dangerous acids 
which cause dizziness and 
nausea. These chemicals are 
linked to cancer of the liver, 
kidney, and lungs. Forty per 
cent of rural women must 
come into the city and leave 


Reproductic 


overrides many basic tradition- 
al Muslim values and helps to 
futher alienate women from 
who they are. 

Taiwan, supposedly another 
'economic miracle', has also 
made its economic reality on 
the backs of women. Many of 
its factory workers, generally 
women, live in horrid over- 
crowded dormitories with no 
clean water facilities. These 
women also come from far off 
villages in an attempt to help 
support their families, and as 
they work six days a week, 
they have no time to return to 
these villages. In Taiwan, it is 
illegal to incite labour unrest. It 
is therefore understandable 
that women do not revolt at 
their unfair conditions — if 
they do they will get the death 
penalty. 
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ernize the economy. Yet, with 
this modernization came west- 
ernization and consumerism. 
One Belize woman stated that 
"in the old days we were poor, 

but we had plenty of food. 
Now we have money, but 
nothing to eat." The sugar cane 
crops bring in money, but in 
order to engage in cashcrop- 
ping, subsistance farming was 
given up. 
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their families and villages as 
they need money to send 
home. 

Factories like to hire women 
as they are quiet and fast. 
Women are more obedient and 
do not make as much trouble 
as men. The factories stress 
female passitivity and foster 
paternalistic discipline. They 
also offer awards for 'good' 
workers, i.e. those who con- 
form. Rewards such as lipstick 
and other western con- 
sumerism are given out. This 


In Hong J<6ng, women are 
cheaper than machines. There- 
fore it is not in the govern- 
ments interest to invest $2,000 
to a new machine when a 
women can do the same job — 
and be replaced easily if there 
is a 'breakdown'. 

In Belize, attempts at height- 
ening the status of women 
through modernization in the 
past has also hurt and not 
helped women. Sugar cane 
cash crops were established by 
the government in aim to mod- 




Women have paid the high- 
est price in this change as tra- 
ditionally they have prepared, 
stored, and distributed the 
families' crops. This responsi- 
bility formed the base of a 
woman's social and economic 
role. This system let women 
help each other in times of dif- 
ficulty and be self reliant. The 
change in this system has left 
women entirely dependent on 
men as they are refused their 
earning power. 
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Prior to the 1800's mid- 
wifcry was an accepted profes- 
sion, not only in Canada but 
th around the world. Today, of 
or 210 World Health Organiza- 
or tions, 201 acknowledge mid- 
ler wifery as having a vital and 
iS- important role in childbirthing. 
HS The remaining 9 have no pro- 
visions for midwifery, and you 
guessed it- Canada is one of 
them. 

The phasing out of mid- 
wifery in North America was 
the result of a push by the 
medical establishment to con- 
trol and capitalize upon a 
woman's bodily processes. By 


ction 


the 1850's, midwifery and 
home births were being pre- 
sented as being unsterile^ bar- 
baric; for a large fee a doctor 
would perform the role of the 
midwife, though with not 
nearly as much personal care. 
For those who could afford it, 
this became common. 

For those who could not, it 
became something to strive 
toward. Unfortunately it led to 
a decrease in midwifery, and 
the medical establishment 
quickly shuffled pregnancy 
and childbirth through the 
legal system and into their 
medical acts. By the 1940's-50's 
pregnancy had become a 
depersonalized commodity, 
and hospital births, with their 
forceps and sterile attitudes 
became routine. However, 
women realized that their 
experience was being taken 
away from them and by the 
1960's women were once again 
choosing midwives over doc- 
tors. 
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A woman's work in the 
global scheme comes down to 
one word.. .exploitation. 
Whether she is exploited in the 
home, in the field or in the 
work place, her life becomes a 
constant struggle. We (the 
white, middle- class) women in 
the First World experience dif- 
ficult times and harsh econom- 
ic realities as well, and it is 
pretty distressing to think that 
we are the most privledged 
among women! 



In the U.S. several states 
have legalized midwifery, and 
in some it is possible to study it 
at a recognized midwifery 
school. In Canada midwifery is 
either illegal (as in B.C ), or 
without legislation. The result 
is that many midwives are 
sued by medical associations 
for offering the support and 
care which women obviously 
want. There has never been a 
case in North America where 
the parents have sued a mid- 
wife as a result of complica- 
tions during the birth, yet the 
medical profession uses this as 
an excuse to persecute mid- 
wives. 

They do not mention the 
fact that infant mortality rates 
are lower in births that incor- 
porate midwifery; one must 
question what their motives 
are - the well being of the 
mother and child, or their own 
bank accounts. Michelle Buch- 
mann is currently apprenticing 
for her midwifery in Victoria. 
Although Canadians can study 
abroad, apprenticeship is the 
only option for women who 
wish to remain in Canada. As 
Michelle notes, the legalization 
of midwifery is imperative, for 
without it women are implicat- 
ed as criminals and as being 
incapable of controlling their 
own bodies. She echoes the 


view of thousands of women 
when she says "Midwifery is 
about choicer This choice cen- 
ters around how an individual 
views childbirth and the type 
of experience sought: 

"Midwives are seperate 
from the medical profession 
because of a different philoso- 
phy on childbirth. Midwives 
are not coming from the atti- 
tude of looking for a -problem, 
but from the attitude of pre- 
vention along with the promo- 
tion of responsibility. We've 
come to a point where many 
women give up their responsi- 
bility to a doctor, whereas with 
midwifery the expectation is 
that the parents are accepting 
and fulfilling their own. 

"We stress that the MOTH- 
ER is giving birth, not the mid- 
wife. She knows what is best 
for her and we act as her guid- 
ance and support." 

The support that midwives 
offer goes far beyond aiding a 
woman during childbirth. 
Michelle stresses the fact that 
every woman and every preg- 
nancy is unique and therefore 
has special needs. To grasp 
these needs, midwives spend 
many hours with the woman 
and her support group in their 
home. Nutritional counselling, 
holistic medicine, herbology 
and chiropractics are all pro- 
moted and/or practiced by 
midwives. 

"It's important for people to 
realize that we're not opposed 
to the medical profession 
though. Hospitals have their 
place, but hospitals and doc- 
tors are for sick people, and 
pregnant women are not sick!" 

Perhaps one of the most 
important roles of a midwife is 
that of a sensitve counsellor: 

"Pregnancy is a very per- 
sonal experience and many 
times a lot of buried emotions 
or problems come to the sur- 
face. Often women and their 
partners find themselves faced 
with problems that they didn't 
even realize existed, and they 
need someone to talk to. 

"I've dealt with many 
women who have been sexual- 
ly abused as children and this 
surfaces during pregnancy. 










’*'N.B’*’ The Midwifery Task 
Force has been working for ten 
years to legalize midwifery. 
They are in constant need of 
donations and voices. If you 
can provide either, write to; 
Midwifery Task Force Box 
65343, Station F Vancouver B.C 
V5N 5P3 
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This can create serious prob- 
lems with the birth, therefore 
we try to work it out. We see 
pregnancy not only as physio- 
logical but as psychological." 

With such personal and sen- 
sitive care it is not surprising to 
note that in countries where 
midwifery is encouraged and 
accepted there is a minimal 
percentage of pregnancy and 
birthing complications. In the 
Netherlands, where n\idwives 
deliver 96% of all babies, only 
4% of the pregnancies require a 
cesarian and only 10% require 
epesiotomies. In Canada, 20- 
30% of all births in urban areas 
are cesarians, 95% of the 
women are administered anes- 
thetics and epesiotomies are 
routine. The infant mortality 
rate in B.C is 15.3/1000, while 
in the Netherlands it is 
9.1/1000 - this works out to a 
68% higher mortality rate in 
B.C. The statistics speak for 
themselves- midwifery must 
be legalized. 

At present hospitals are the 
only recognized birthing facili- 
ties in Canada. Midwives 
would prefer to see Birthing 
Centers as an option for 
women who do not prefer a 
home or hospital birth. Cur- 
rently, in the case of hospital 
births, midwfv^es can act only as 
emotional support for the 
woman. This is counteracted 
by tending to the mother at 
home until she is ready to actu- 
ally give birth. "Protocol and 
legality govern hospitals and 
often overlook the individual 
needs of women. It's very diffi- 
cult to walk into a hospital and 
suddenly stop administering 
the care that you've been pro- 
viding up to that point. We 
develop pretty deep bonds" 
Currently midwives are not 
legally permitted to even check 
blood pressure, administer 
oxygen or give vaginal exams. 
And to top all of this off, there 
are instances where strangers, 
not the woman's physician, aid 
in the birth. 

"The legalization of mid- 
wifery would allow for recog- 
nized schooling in Canada. 
Then midwives would legally 
be allowed to participate in all 
aspects of birth no matter 
where it took place. 

The legalization of mid- 
wifery is an important step for 
women. It means recognition 
and admittance of our control 
of our bodies, and of a unique- 
ly female oriented craft. 
Women have great power and 
great wisdom - we've known it 
all along - let's not allow a 
legal and medical system gov- 
erned by capitalistic and patri- 
archal values purport 
otherwise. LEGALIZE MID- 
WIFERY. 
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Women Can't Be Beat 


An open letter to Carol Gran 


by Emily as told to 
Meegan McRae 


I have a friend named 
Emily. A while ago Emily came 
to me with a problem. After 
hearing about this problem, I 
encouraged her to write it 
down because I believe it is 
something that should be 
known. Here is what she told 


me. 


"I'd always thought an abu- 
sive man sat in front of the T.V. 
with his beer gut hanging out 
of his undershirt, bitching at 
his wife or girlfriend and 
ordering her to bring him 
another beer. I guess this 
image describes some of them 
but it's really only a stereotype. 

My ex-boyfriend 'X' was a 
university student - quiet, 
intelligent, and initially 
seemed very liberal and open- 
minded. Looking back now, I 
can't understand why I didn't 
see what was happening, but 
as they say, "hind sight is 
twenty-twenty vision." 


I was left with bruises all 
over my body, aching ribs, a 
swollen jaw and a temporary 
loss of hearing in one ear. 
Despite all the pain and bruis- 
es, the most painful part of the 
whole ordeal is the memory of 
him holding me down on the 
floor while he spit in my face 
and called me a "slut". I left 
the next morning while he was 
still sleeping and never went 
back. I haven't spoken to him 
since. I realize now how lucky 
I was to get out when I did. 


I decided to press 
charges 


tie. 


Now begins the second bat- 


I was a virtual pris- 
oner in my own 
home 


Psychological abuse is a 
very grey area. It is hard to say 
at what point someone's con- 
cern for you becomes selfish 
and controlling. It was a grad- 
ual thing, I guess. It began with 
having to "report in" after 
work or classes and eventually 
got to the point where I had no 
other friends and was a virtual 
prisoner in my own home. A 
little jealousy and possessive- 
ness was flattering at first, but 
very quickly turned into four 

and five hour interrogations. 

The grey area of psychologi- 
cal abuse became very black 
and white when 'X' finally got 
physically abusive. I say "final- 
ly" because I know now that it 
was inevitable. It began as a 
typical argument but some- 
where along the line some- 
thing snapped. What began 
with shouting and pushing 
finally ended four hours later 
with him punching, kicking, 
slapping, and threatening to 
kill me. He wouldn't let me 
leave and I begged him to stop 
hurting me, but all he said was 
"you keep hurting me and I'll 
keep hurting you." 


I went home to stay with my 
family. They were horrified by 
what had happened and they 
urged me to press charges. I 
couldn't bear the thought of 
having to press charges on 
someone that I loved. I was 
urged to see a doctor or have 
pictures taken of the bruises 
but I was so ashamed that I 
refused to do that too. Now I 
wish I had. 

As the months wore on I 
became very angry and I even- 
tually did decide to press 
charges. I phoned the Victoria 
police Department and they 
told me to explain what hap- 
pened. After explaining this 
painful and personal experi- 
ence the woman on the line 
snapped "What took you so 
long?" As I stammered some- 
thing about getting my life 
together she cut me off saying 
"Well you'll have to call dur- 
ing business hours and talk to 
a detective". This was the first 
of a series of humiliating and 
discouraging incidents with 
the authorities.. 


Two more months passed 
and I found out that 'X' ws 
campaigning for a political 
position, claiming to support 
women's issues. I guess at this 
point I realized tht this just 
wasn't a personal issue. I knew 
I had to go through with it and 
press charges. The next day I 
met with a police constable to 
swear my statement. During 
the taking of my statement, the 
R.C.M.P. constable repeatedly 
made personal comments 
about my rationality during 
the assault. I had all these 
details to give him but he kept 
saying "Oh, that's not impor- 
tant". He condensed the entire 
ordeal into one typed page, 
complete with typographical 
errors and spelling mistakes. 
Two days later the same man 
came into the video store 
where I worked and rented an 
Andrew Dice Clay video from 
me. All I could do was laugh 
and shake my head. 

The statement was then sent 
to the Victoria Police Depart- 
ment where it sat for some 
time and was then sent to 
Crown Counsel for approval of 
charges. I phoned at least half a 
dozen times to find out about 
the status of my case and I was 
repeatedly told that it hadn't 
been looked at yet. In the 
meantime 'X' was elected. 

After badgering Crown 
Counsel I finally learned that 
nothing was going to be done 
about the case. There was no 
explanation. I immediately 
arranged a meeting with the 
Crown Prosecutor that was 
handling the case. I showed up 
for the meeting only to find 
that he had unexpectedly been 
called away to England and 
that the office had forgotten to 


phone me to cancel the 
appointment. I insisted on 
speaking to someone I was 
shown to the office of another 
Crown Prosectutor who spe- 
cialized in fraud cases. After- 
looking at my file for five 
minutes, he explained to me, in 
an extremely condescending 
manner that my case was one 
of "common assault". I asked 
"why common?"' and he 
replied that "assasult causing 
bodily harm", a higher charge, 
usually implied being beaten 
beyond recognition. He then 
asked me if I'd lost any teeth, 
had any broken bones or lost a 
significant amount of blood. I 
was told that because my 
injuries were "trifling', that the 
assault did not warrant that 
charge. 


I'm sure a lot of people have 
seen the commercials spon- 
sored by the government of 
British Columbia on the issue 
of spousal assault. They show 
a battered women watching 
the police arrest her partner. 
What I would like to say to 
Carol Gran, Minister for 
Women's Services is - good 
start, but it's a drop in the 
bucket." For the woman in the 
commercial, phoning the police 
may be a hard step, but it's 
only the beginning. 


Crown Counsel got 
to my file a day after 
it expired 


The Crown Prosecutor 
explained that "in dealing vsdth 
cases of common assault, the 
victim has six months from the 
date of the assault to the time 
at which Crown Counsel looks 
at the file for the charge to be 
approved." If Crown Counsel 
opens the file after that six 
month period, the charge is no 
longer valid. I argued that the 
R.C.M.P told me that I had a 
year. His reply was "well, 
somebody goofed". 

The Crown Prosecutor 
informed me that the charge 
wouldn'^t be approved because 
it was processed too late. He 
pointed to a stack of files on his 
desk and said "we get to them 
when we get to them". Crown 
Counsel "got to" my file on 
day after it's expiry date! 

The Crown Prosecutor was 
quick to blame the Victoria 
Police Department who, he 
said, held on to the file too long 
and should have labelled it 
"urgent". He said "even if I 
wanted to, I couldn't do any- 
thing about it now". 

Needless to say I was angry 
and frustrated and I let him 
know. He just shrugged and 
replied "we're all only 
human". 



I'm not saying that women 
shouldn't come forward but 
when they do they shouldn't 
have to battle the system too. 
No one should have to deal 
with the ignorance and arro- 
gance that I encountered with- 
in the system during my 
ordeal. Because of this igno- 
rance and arrogance, a dis- 
turbed and violent person is 
free to violate someone else. 

What I want to ask Carol 
Gran is why encourage women 
to come forward if the system 
isn't prepared or qualified to 
handle the problem? What I 
would like to see are informed, 
unbiased police officers who 
are trained to handle the com- 
plexities of spousal assault 
cases. I would also like to see 
support and information ser- 
vices established for women 
who are trying to escape an 
abusive relationship. 

One of the main reasons 
women return to these rela- 
tionships is because they have 
nowhere else to turn. Finally, I 
would like to stress the fact 
that if the Crown Counsel's 
office were adequately staffed, 
they would not be so back- 
logged and would therefore 
"get to" the files in a more rea- 
sonable amount of time and 
would perhaps see the people 
behind the files. 

Awareness is a start, but 
education and support must 
follow." 


Editor's note: In addition to 
issues such as women's safety, 
police bias, and understaffing, 
underfunding of justice min- 
istries, fundamental questions 
about how well women are 
represented by the justice sys- 
tem are raised. Establishing a 
suitable infrastructure to 
insure a universal, non-gender- 
ized justice system is a political 
issue which should be 
addressed before the next 
provincial election. This is 
everyone's responsibility 
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PatriarcIvCreated Prostitution: 
Women in the Sex Trade 


by Catherine Clark 


Women in the sex trade, 
prostitutes, strippers, exotic 
dancers, nude models, mas- 
sage parlour workers, etc., 
have for eons been looked 
upon as a lamentable blight 
upon the social fabric. Sluts, 
harlots, strumpets- the list of 
silly appellations goes on. To 
be called a "filthy whore", or a 
"fucking bitch" is a supreme 
insult to most women, and lib- 
erally applied regardless of the 
woman in question's profes- 
sion. 

It's lamentable, since it's not 
the women who are the prob- 
lem; they're the result of a far 
greater set of problems. The 
fundamentally patriarchal (and 
I know that's a popular buz- 
zword, but it really does 
describe our world so well) 
structure of social systems 
makes women into secondary, 
peripheral beings, believed to 
exist only to meet the needs of 
men. That's one level of the 
problem. 


I can't talk authoritatively 
on prostitution the world over; 
it would take volumes, and a 
collective wealth of knowl- 
edge. But I can observe that 
here at home in glorious and 
free Canada, we live in a soci- 
ety which largely embraces 
capitalistic ideals. The free- 
enterprise system provides a 
venue for anything that will 
make a profit. The sex industry 
makes huge profits. ^ 

Prostitutes are raped 
about 10 times a year 
on the job 

Canada alone has four times 
as many pornography outlets 
as it has McDonalds'. 

Here are a few more recent 
statistics put out by the 
Alliance for the Safety of Pros- 
titutes: 

50% of runaways under the 
age of 18 survive as prostitutes 
and\or porn models- 70% of 
these are young women 


50% of adult female prosti- 
tutes have suffered sexual 
and/or physical abuse -80% of 
juvenile prostitutes have been 
sexually abused -Prostitutes are 
raped about 10 times a year on 
the job- In other words, about 
once a month. 

If you look at how many 
women work in the sex trade 
in some capacity, and take into 
account the fact that women 
only earn about 60% of what 
men earn, it is evident that a 
lot of men are profiting from 
the suffering of women;not 
only from their suffering on 
the job, but also indirectly from 
the pain and abuse that led 
many of them into the whole 
sick scene. Pimps profit enor- 
mously, as do police who get 
paid off by them. Meanwhile, 
porn producers profit from a 
worldwide, multi-billion dollar 
industry that commercializes 
and aestheticizes the brutaliza- 
tion and subjugation (even at 
times murder via torture) of 
women. 

So it looks to me like a pret- 
ty hard-to-break cycle. The 


more our misogynist world 
batters and abuses women, the 
more women are going to look 
to the sex trade to provide 
them with some kind of accep- 
tance; "instant love" as one 
Toronto stripper phrased her 
audience's reactions. And if 
women continue to be under- 
paid and undereducated, and 
saddled with single mother- 
hood without adequate gov- 
ernment or spousal support; in 
short, as long as women are 
reduced to poverty by andro- 
centric government and eco- 
nomic policies (particularly 
pay inequity), many are going 
to turn to the sex trade for their 
livelihood. 

Patriarchy, misogyny, and 
to some extent, capitalism, all 
contribute to the demoraliza- 
tion and poverty of women. 
The sex trade provides what 
looks like a way out of poverty 
andXor abusive living situa- 
tions. But it really just feeds 
into the societal cycle of vio- 
lence and discrimination 
against women. 
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Not MY Revolution 


by Cathy Richardson 


All is not as well as it seems 
in the largest socialist institu- 
tion in North America. As an 
employer, the U.S. army pro- 
vides it's workers with a wide 
array of universal social pro- 
grams (heavily subsidized 
food,housing, post-secondary 
education, alcohol, cigarettes, 
medical, dental, daycare, travel 
and entertainment), yet the 
working environment is not 
safe for women employees, 
even during "peace time". 

According to a study done 
by the Pentagon, 64% of the 
women in the U.S. military say 
they have been sexually har- 
rassed on the job. These 
women are often baited as 
being lesbians (an insult in 
these circles). This charge is job 
threatening in this homophobic 
environment because the Pen- 
tagon still enforces its policy 
of purging suspected lesbians 
and gays out of the service. 
This could mean that women 
soldiers are held ransom to 
male sexual demands. 

In Canada this practice was 
recently challenged in the 
Supreme Court by Michelle 
Douglas and is now an illegal 
form of discrimination. Still 
there is no doubt that women 
in the military are on the front 
line of misogynist attack. Until 
recently, soldiers in the U.S. 
marines were encouraged to 


refer to women as 'Suzy Rot- 
tencrotches'. Perhaps marines 
women were also socialised to 
think of themselves and their 
sisters in this way. What influ- 
ence does the presence of 
women have in such an envi- 
ronment? Will women change 
the military or will the military 
change women? How much 
should these women have to 
put up with? 

Rape in war is never 
simply random vio- 
lence 

Military women may 
restructure the nature of the R 
& R interludes if unable to 
identify or positively reinforce 
the activities of their male co- 
workers. Presently the Pen- 
tagon negotiates agreements 
with the 'hosf country of R & 
R spots such as the Philipines. 
These bi-lateral agreements 
insure that American male sol- 
diers will have direct access to 
the local women without 
endangering the men's health 
and make stiupations about 
public health and police 
authority that directly affect 
local women's relations with 
G.I.s. Women soldiers will 
have to assess where they fit in 
to these types of activities. 

It has been speculated that 
the presence of women in com- 
battant roles may reduce the 
number of civilian rapes by 


male soldiers. As Cynthia 
Enloe points out in Making 
Feminist Sense of the Persian 
Gulf Crisis: 

‘"Rape in war is never simply 
random violence. It is struc- 
tured by male soldier's notions 
of their masculine privilege, by 
the strength of the military's 
lines of command.** 

In the existing hierarchical 
command of power there is no 
doubt that women occupy the 
bottom rung. Otherwise 
women working in the military 
institutions would be 'liberat- 
ed' from having to put up with 
sexual harrassment as 'good 
sports' or as 'one of the guys'. 
These women truly are on the 
front lines in the battle against 
sexism. Only time will tell if it 
is possible to remove the sexist 
elements from an institution 
based on the ideological 
premise of strong men fighting 
to protect the weak and the 
defenseless - womenandchil- 
dren. 

Sources:*\VomenandChil- 
dren - Making Feminist Sense 
of the Persian Gulf Crisis^y 
Cynthia Enloe The Village 
Voice, September 25, 1990, p. 
31*!i\nyone's Son Will Do!’Doc- 
umentary on the U.S. WarMa- 
chine by Gwynn Dwyer 
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Likened to an Earth Mother 
it takes all of the energy which 
I possess 

to simply rise each morning 
to heave this ancient body 
and offer these sagging breasts 
to the sharpened teeth 
of the greedy ones. 


I'm tired of listening to long 
boring stories 
by long boring men - blah, 
blah, blah, 

who only pause long enough 
to make sure 

I murmur appropriately reas- 
suring comments and when I 
want to talk - 

delusioned into thinking this 
was going 

to be a conversation - 
suddenly decide this subject is 
trivial, 

uninteresting or not universal 
or they need to leave - now 

I'm tired of being criticized by 
men 

for not fitting into their agenda 
of bimbo, mother, or whore 
I'm tired of being told by men 

that I write for a small minority 

when women make up more 

than 50% 

of the world 

I'm tired after years 

of hearing about men's exp>eri- 

ences, 

their egos, and their achieve- 
ments, 

not all of us are in love with 
men 

or even consider men as neces- 
sary 

in our lives 


This is my valentine 

2. "Why are you snairking like 

universal or they need to leave 

that" 

- now 

the drunk snarls 

I'm tired of being criticized 

as he maneuvers carefully 

by men for not fitting into their 

through 

agenda of bimbo, mother, or 

the turnstile. 

whore 

I'm tired of being told by 

"You laughing at me?" 

men that I write for a small 

Quickly 1 erase my smile. 

minority when women make 

The next customer comes in. 

up more than 50% of the world 

"How come you look so ugly?. 

I'm tired after years of hearing 

couldn't you smile once in a 

about men's experiences, their 

while?" 

egos, and their achievements. 

3. "Bet you can't guess what 

not all of us are in love with 

I've got in my pocket". 

men or even consider men as 

he says 

necessary in our lives 

with a smartass grin. 

(Do 1 care, ask me if I care?) 

This is my valentine 

"It's $17.50,", I say outloud. 
"What's the matter, stuckup or 

February 14, 1991 

something?" 
he mutters as he leaves. 

4. Carefully he brings his wife 


Deanna 



Liquor Store Tales 


1. \"It's not all for me," 
he says with an apologetic 
smile 

as he hands me his fifty bucks. 
I ring in the 2 forty ouncers, 
the pint and the six pack of 
beer 

without comment. 

The change clatters down the 

dispenser, 

he scoops it out, 

grabs his large brown bag 

and leaves. 


I'm Tired of Men Who Don't 

Listen 

who speak only to hear their 
own voices 

who constantly interrupt 
women, 

even their own cronies, , 

I'm tired of men who are in 
love 

with their own voices 
but are functionally deaf to 
women's voices 



Where did my soul go ? 

My young mind played with 
my soul. 

It toyed with lively images, 
invisible to the eye . Dark 
shadows behind every tree, 
and ghosts who danced. 

My soul frequented my mind. 
It gave birth to mystery; with 
puzzles and riddles. 

Like a breeze, my mind flew 
freely. 

It placed the puzzles together. 
My mind laughed at the rid- 
dles . Until one day, my soul 
began to wane. 

The dance, and the mystery 
began to fade. 

My mind grew angry; my soul 
departed. 

My new soul, tagged by the 
church. 

Sl:^ Mary like a crow, clenched 
it tight. 

Satan desires your soul; pray 
for mercy! 

she cawed and cawed. 

The Bible slammed to the desk. 
My mind; swept of all riddles. 
Confess! pray: Confess! pray: it 
never ended. 

My mind grew holy; my new 
soul seduced. 

My mind prayed for my new 
soul. 


by Sharon Bird 


If life were a basket 

would I carry it 
or curl inside 

and wait. 

Admire the craft 
that wove the bamboo, that 
dyed each cane 
a different colour? 


by Kimberly C)me 


by Karen Ballinger 



in. 

I've never seen her before. 

Her arm's in a sling. 

He points to the shelves. 

"See here's the rum and there's 
the beer, 
got it?" 

As soon as her arm heals 
we never see him again. 

She buys his pint and dozen 
beer 

every night 
without expression. 
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by Karen Ballinger 








